GBHS Dance/Drill Team Captain/Co-Captain Application
There will be a total of four team officers for the 2010-2011 year: two Captains and two Co-Captains. These officers will work closely with the Coach or anyone who is assisting her to keep the team organized, run practices, choreograph routines, organize team events, and be responsible for a squad of eight girls. Additionally, the officers will have other leadership responsibilities and must be positive role models for team members at all times. These officers should be dedicated to all aspects of the team (throughout the entire year) and must do at least one competition team. Officers must also be able to work additional time outside of practice in order to fulfill their commitment.

If you are certain that you are capable of these additional responsibilities and you have been a member of the GBHS dance/drill team for at least one year, please complete this application to the best of your ability. Please either email or hand in a typed copy of this completed application. Your completed application is to be returned to Coach Allison by 7:00 p.m. Thursday May 13th.

Name: _______________________

Position Applying For: ____________________________

Number of Years on GBHS Dance/Drill Team: ______________________
1. Why do you want to be Captain/Co- Captain?

2. What leadership qualities do you possess that qualify you for this position?

3. Please list any leadership experience outside of the GBHS Dance/Drill team and briefly describe your position.

4. Discuss some problems you observed as a member of the team last year and describe what you will do to improve in those areas if you are selected.
5. What responsibilities do you expect to have if you are selected?

6. What challenges do you think you will have as a Captain/Co-Captain and how will you overcome them?

7. What ideas do you have for the upcoming year to make it a successful and enjoyable experience?

8. What are some of the goals that you have for next year as a Captain/Co-Captain?

9. How will you continually be a role model to the members of the team?

Please write any additional ideas, comments, or concerns below.

